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SHORT TERM DISABILITY AND LONG TERM DISABILITY INSURANCE PROGRAM 

Provision Description 

Eligibility Criteria 
 

 Eligibility Status 
 
 
 
 
 

 
 

State and Higher Education Employee – An individual employed by the State or Higher 
Education who: 
1) is regularly scheduled to work not less than thirty (30) hours per week; 
2) is a seasonal employee hired prior to July 1, 2015 with 24 months of service and certified  
by his or her appointing authority to work at least 1,450 hours per fiscal year (July – June); or 
3) is deemed eligible by applicable federal law, state law, or action of the State Insurance 
Committee. 

Underwriting Criteria 
 

Guaranteed Issue 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
            Underwritten 

 
A long term disability insurance certificate of coverage shall be issued by the Contractor without 

medical underwriting to: 
1) Higher education employees enrolled as of December 31, 2016 in the Higher Education 

LTD Plan who are not receiving a benefit or in an elimination period with the Higher 
Education LTD contractor; 

2) Eligible employees and seasonal employees who apply for coverage during an open 
enrollment period 

a. Fall 2016 for January 1, 2017 effective date of coverage 
b. Mutual agreement between Contractor and State to conduct subsequent open 

enrollment(s); and 
3) Eligible employees employed on and after January 1, 2017 who enroll within thirty-one 

(31) days of the employee’s hire date. 
 
A short term disability insurance certificate of coverage shall be issued by the Contractor without 
medical underwriting to: 

1) Eligible employees who apply for coverage during an open enrollment period 
a. Fall 2016 for January 1, 2017 effective date of coverage 
b. Mutual agreement between Contractor and State to conduct subsequent open 

enrollment(s); 
2) Eligible Employees employed on and after January 1, 2017 who enroll within thirty (31) 

days of the employee’s hire date. 
 
A short term disability insurance certificate of coverage and/or long term disability insurance 
certificate of coverage shall be issued by the Contractor if the applicant is approved by the 
Contractor based upon medical underwriting criteria for: 

1) Higher education eligible employees who were enrolled in the Higher Education LTD 
Plan and were not eligible to migrate to the State of Tennessee Group Disability 
Insurance Program on January 1, 2017; 

2) Eligible employees who did not enroll within thirty-one (31) days of the employee’s hire 
date; 

3) Eligible employees and seasonal employees who did not enroll during an open 
enrollment period; and 

4) Enrolled members who apply for a higher plan of benefit (higher income replacement 
percentage and/or lower elimination period) 

(Members not approved for the higher plan of benefit shall remain enrolled in the 
current plan of benefit). 

   Annual Enrollment During the State’s Annual Enrollment Period (typically October) for coverage beginning at the 
start of the next plan year (typically January): 

1) Higher education employees who were not eligible to migrate to the State Program and 
eligible employees and seasonal employees who did not apply during an open 



enrollment period or a guaranteed issue period may apply for STD and/or LTD with 
medical underwriting; 

2) Enrolled members may apply with medical underwriting for a higher plan of benefit; and 
3) Enrolled members may elect a lower plan of benefit (lower income replacement 

percentage and/or longer elimination period). 

        Termination A Member’s coverage shall end when the first of the following occurs: 
1) The date the Member’s premiums are not paid when due, subject to the Grace Period; 
2) On a date specified by the Member, at least 30 days in advance, upon written 

notification from the Member to the State to terminate the Member’s coverage or 
on a later date specified in the notice; or 

3) The Group Policy providing this coverage is terminated 

Effective Date of 
Coverage 

 
Employee 

 
 
 
 

 
 
 
1) New hire coverage shall become effective on the first day of the month following one full 

calendar month of employment; 
2) Open enrollment coverage shall become effective on a date specified by the State (typically 

January) 

 


